
A
ss

es
sm

en
t O

f K
no

w
le

dg
e 

M
an

ag
em

en
t M

at
ur

ity
 In

 A
n 

R
&

D
 O

rg
an

iz
at

io
n

K
.K

. K
ur

ia
ko

se
, B

al
de

v 
R

aj
, R

. M
al

at
hi

, V
. P

ar
am

es
w

ar
an

, S
.A

.V
. S

at
ya

 M
ur

ty
, I

nd
ir

a 
G

an
dh

i C
en

tr
e 

fo
r A

to
m

ic
 R

es
ea

rc
h,

 K
al

pa
kk

am
, I

nd
ia

A
B

ST
R

A
C

T:

A
ss

es
sm

en
t K

no
w

le
dg

e 
M

an
ag

em
en

t M
at

ur
ity

 is
 a

 n
ec

es
sa

ry
 st

ep
 fo

r  
 a

ny
 o

rg
an

iz
at

io
n 

w
hi

ch
 h

as
 in

iti
at

ed
 th

e 
jo

ur
ne

y 
of

 K
no

w
le

dg
e 

M
an

ag
em

en
t. 

 A
ls

o 
va

lid
at

io
n 

of
 a

ny
 k

no
w

le
dg

e 
m

an
ag

em
en

t
m

at
ur

ity
 m

od
el

 is
 a

n 
im

po
rta

nt
 te

st
 fo

r t
he

 m
od

el
. T

hi
s p

ap
er

 d
et

ai
ls

 th
e 

w
or

k 
do

ne
 to

 a
ch

ie
ve

 th
e 

du
al

 p
ur

po
se

 o
f a

ss
es

si
ng

 th
e 

kn
ow

le
dg

e 
m

an
ag

em
en

t m
at

ur
ity

 o
f a

n 
R

&
D

 o
rg

an
iz

at
io

n 
an

d
va

lid
at

in
g 

th
e 

K
no

w
le

dg
e 

M
an

ag
em

en
t M

at
ur

ity
 M

od
el

 d
ev

el
op

ed
 b

y 
th

e 
au

th
or

s.

K
ey

w
or

ds
: K

no
w

le
dg

e 
m

an
ag

em
en

t, 
M

at
ur

ity
 a

ss
es

sm
en

t, 
M

at
ur

ity
 m

od
el

 v
al

id
at

io
n

1.
   

  I
nt

ro
du

ct
io

n

K
no

w
le

dg
e 

M
an

ag
em

en
t (

K
M

) i
s a

 fa
st

 m
ov

in
g 

in
te

rd
is

ci
pl

in
ar

y 
fie

ld
 th

at
 h

as
 b

ee
n 

cr
ea

te
d 

by
 th

e 
co

lli
si

on
 o

f s
ev

er
al

 o
th

er
s l

ik
e 

In
fo

rm
at

io
n 

an
d 

C
om

m
un

ic
at

io
n 

Te
ch

no
lo

gy
, I

nf
or

m
at

io
n 

Sc
ie

nc
e,

Sy
st

em
s S

ci
en

ce
 a

nd
 E

ng
in

ee
rin

g,
 K

no
w

le
dg

e 
En

gi
ne

er
in

g,
 C

ol
la

bo
ra

tiv
e 

En
gi

ne
er

in
g,

 H
um

an
 R

es
ou

rc
e 

M
an

ag
em

en
t, 

O
rg

an
iz

at
io

na
l D

ev
el

op
m

en
t, 

C
ha

ng
e 

M
an

ag
em

en
t a

nd
 P

er
fo

rm
an

ce
M

an
ag

em
en

t. 
It 

is
 a

 c
on

sc
io

us
 st

ra
te

gy
 o

f g
et

tin
g 

th
e 

rig
ht

 k
no

w
le

dg
e 

to
 th

e 
rig

ht
 p

eo
pl

e 
at

 th
e 

rig
ht

 ti
m

e 
an

d 
he

lp
in

g 
pe

op
le

 sh
ar

e 
an

d 
pu

t i
nf

or
m

at
io

n 
in

to
 a

ct
io

n 
in

 w
ay

s t
ha

t w
ill

 im
pr

ov
e

or
ga

ni
za

tio
na

l p
er

fo
rm

an
ce

 (A
PQ

C
, 2

00
0)

.  
 K

M
 is

 a
n 

im
po

rta
nt

 c
ap

ab
ili

ty
 in

 a
n 

or
ga

ni
za

tio
n’

s a
rs

en
al

, b
ut

 it
 h

as
 b

ee
n 

on
e 

of
 th

e 
le

as
t s

ci
en

tif
ic

 a
pp

ro
ac

he
s w

ith
 a

n 
ab

se
nc

e 
of

 p
ro

pe
r m

et
ho

do
lo

gi
es

fo
r a

ss
es

sm
en

t, 
ap

pl
ic

at
io

n 
or

 im
pl

em
en

ta
tio

n 
(N

at
ar

aj
an

, 2
00

5)
.  

W
hi

le
 th

er
e 

is
 n

ot
 a

 c
oo

kb
oo

k 
so

lu
tio

n 
to

 im
pl

em
en

tin
g 

an
d 

ac
hi

ev
in

g 
im

pr
ov

em
en

ts
 in

 K
M

 p
er

fo
rm

an
ce

, p
at

hs
 h

av
e 

em
er

ge
d 

th
at

 in
ca

se
 o

f s
om

e 
or

ga
ni

za
tio

ns
, h

av
e 

yi
el

de
d 

be
ne

fit
s (

B
uk

ow
itz

 a
nd

 W
ill

ia
m

s, 
19

99
). 

It 
is

 u
nl

ik
el

y 
th

at
 th

e 
K

M
 im

pl
em

en
ta

tio
n 

ca
n 

be
 a

ch
ie

ve
d 

in
 o

ne
 g

ia
nt

 le
ap

, a
nd

 a
 st

ag
ed

 fr
am

ew
or

k 
is

 th
us

de
si

ra
bl

e 
(K

oc
hi

ka
r, 

20
00

, M
oh

an
ty

 a
nd

 C
ha

nd
, 2

00
5,

 P
ee

 a
nd

 K
an

ka
nh

al
li,

 2
00

9)
. R

eg
ar

dl
es

s o
f w

he
th

er
 a

n 
or

ga
ni

za
tio

n 
is

 ju
st

 g
et

tin
g 

st
ar

te
d,

 c
on

du
ct

in
g 

th
e 

fir
st

 im
pl

em
en

ta
tio

n 
of

 K
M

 p
ilo

t
pr

oj
ec

ts
, o

r p
re

pa
rin

g 
to

 re
vi

ta
liz

e 
or

 le
ve

ra
ge

 su
cc

es
sf

ul
 K

M
 a

pp
ro

ac
he

s a
nd

 to
ol

s t
o 

ot
he

r a
re

as
 in

 th
e 

en
te

rp
ris

e,
 it

 sh
ou

ld
 h

av
e 

a 
ro

ad
 m

ap
 w

ith
 m

ile
st

on
es

 a
nd

 c
he

ck
po

in
ts

 to
 g

ui
de

 it
s e

ffo
rts

(H
ub

er
t a

nd
 L

em
on

s, 
20

10
). 

If
 K

M
 is

 to
 b

ec
om

e 
a 

pr
of

es
si

on
al

 d
is

ci
pl

in
e 

w
ith

in
 th

e 
or

ga
ni

za
tio

n 
ra

th
er

 th
an

 a
 sh

or
t l

iv
ed

 ‘f
ad

’, 
it 

is
 e

ss
en

tia
l t

o 
ha

ve
 a

 re
lia

bl
e 

in
st

ru
m

en
t f

or
 d

ef
in

in
g 

on
es

 c
ur

re
nt

po
si

tio
n 

an
d 

dr
iv

in
g 

lo
ng

-te
rm

 d
ev

el
op

m
en

t (
Eh

m
s a

nd
 L

an
ge

n,
 2

00
2)

). 
K

no
w

le
dg

e 
M

an
ag

em
en

t M
at

ur
ity

 M
od

el
s (

K
M

M
M

) p
ro

vi
de

  s
uc

h 
an

 in
st

ru
m

en
t w

ith
 a

 c
le

ar
 c

ut
 ro

ad
 m

ap
 fo

r a
ny

or
ga

ni
za

tio
n 

th
at

 is
 e

m
ba

rk
in

g 
on

 k
no

w
le

dg
e 

m
an

ag
em

en
t i

m
pl

em
en

ta
tio

n.
  I

t p
ro

vi
de

s t
he

 c
le

ar
 v

is
io

n 
w

ith
 a

 d
es

cr
ip

tio
n 

of
 th

e 
pa

th
 to

 im
pr

ov
em

en
t (

K
lim

ko
, 2

00
1)

. 

In
 o

rd
er

 to
 a

ss
es

s t
he

 m
at

ur
ity

 o
f t

he
 K

M
 im

pl
em

en
ta

tio
n 

in
 a

ny
 o

rg
an

iz
at

io
n 

th
e 

K
M

M
M

 a
pp

lic
ab

le
 fo

r t
he

 o
rg

an
iz

at
io

n 
ne

ed
 to

 id
en

tif
ie

d.
 F

or
 th

is
 st

ud
y 

th
e 

K
M

M
M

 d
ev

el
op

ed
 b

y 
th

e 
au

th
or

s
(K

ur
ia

ko
se

 e
t. 

al
, 2

01
1)

 is
 u

se
d.

  A
 m

aj
or

 R
&

D
 o

rg
an

iz
at

io
n 

in
 In

di
a 

is
 th

e 
co

nt
ex

t o
f s

tu
dy

.

 T
hi

s p
ap

er
 e

va
lu

at
es

 th
e 

K
no

w
le

dg
e 

M
an

ag
em

en
t M

at
ur

ity
 o

f a
n 

R
&

D
 o

rg
an

iz
at

io
n 

ba
se

d 
on

 th
e 

K
M

M
M

 d
ev

el
op

ed
 b

y 
th

e 
au

th
or

s, 
th

ro
ug

h 
a 

ca
se

 st
ud

y.
 It

 a
ls

o 
ev

al
ua

te
s t

he
 K

M
 m

at
ur

ity
 o

f t
he

 su
b

un
its

 o
f t

he
 o

rg
an

iz
at

io
n,

 th
ro

ug
h 

th
e 

em
be

dd
ed

 c
as

e 
st

ud
y.

 It
 a

ls
o 

id
en

tif
ie

s t
he

 in
hi

bi
tin

g 
fa

ct
or

s o
f t

he
 su

b 
un

its
 o

f t
he

 o
rg

an
iz

at
io

n 
an

d 
th

e 
or

ga
ni

za
tio

n 
as

 a
 w

ho
le

,  
in

 a
ch

ie
vi

ng
 h

ig
he

r l
ev

el
s o

f
m

at
ur

ity
 th

ro
ug

h 
a 

su
rv

ey
 a

nd
 a

ls
o 

su
gg

es
ts

 m
et

ho
ds

 to
 im

pr
ov

e 
K

M
 m

at
ur

ity
 o

f t
he

 o
rg

an
iz

at
io

n.
   

 T
he

 st
ud

y 
al

so
 v

al
id

at
es

 th
e 

K
M

M
M

 d
ev

el
op

ed
 b

y 
th

e 
au

th
or

s. 
 T

he
 p

ap
er

 is
 o

rg
an

iz
ed

 a
s f

ol
lo

w
s.

Th
e 

fir
st

 se
ct

io
n 

de
sc

rib
es

 th
e 

or
ga

ni
za

tio
na

l c
on

te
xt

. T
he

 se
co

nd
 se

ct
io

n 
br

ie
fly

 d
es

cr
ib

es
 th

e 
 K

M
M

M
. T

he
 th

ird
  s

ec
tio

n 
de

ta
ils

 th
e 

ca
se

 st
ud

y 
an

d 
an

al
ys

is
. T

he
 fo

ur
th

 se
ct

io
n 

dw
el

ls
 o

n 
th

e
co

nc
lu

si
on

 a
nd

 th
e 

fu
tu

re
 w

or
k 

2.
   

  T
he

 O
rg

an
iz

at
io

na
l C

on
te

xt

Th
e 

or
ga

ni
za

tio
na

l a
ct

iv
iti

es
 a

re
 m

ai
nl

y 
R

es
ea

rc
h 

an
d 

D
ev

el
op

m
en

t (
R

&
D

) w
ith

 re
sp

ec
t t

o 
Fa

st
 R

ea
ct

or
.  

Th
e 

or
ga

ni
za

tio
n 

ha
s e

le
ve

n 
m

aj
or

 te
ch

ni
ca

l g
ro

up
s a

nd
 tw

o 
no

n 
te

ch
ni

ca
l g

ro
up

s. 
 O

nl
y 

te
n

te
ch

ni
ca

l g
ro

up
s a

re
 c

on
si

de
re

d 
fo

r t
he

 st
ud

y.
 T

he
 o

rg
an

iz
at

io
n 

ha
d 

in
iti

at
ed

 fo
rm

al
 K

 M
 p

ra
ct

ic
es

 a
 fe

w
 y

ea
rs

 b
ac

k.
  I

t h
ad

 d
ev

el
op

ed
 a

nd
 d

oc
um

en
te

d 
a 

fo
rm

al
 K

M
 p

ol
ic

y 
fo

r t
he

 o
rg

an
iz

at
io

n.
  I

t h
ad

im
pl

em
en

te
d 

an
 in

te
rc

on
ne

ct
ed

 te
ch

no
lo

gy
 in

fr
as

tru
ct

ur
e 

fo
r k

no
w

le
dg

e 
pr

es
er

va
tio

n 
an

d 
sh

ar
in

g,
 w

ith
 fr

ee
do

m
 fo

r i
nd

iv
id

ua
l g

ro
up

s t
o 

or
ga

ni
ze

 it
s o

w
n 

kn
ow

le
dg

e 
re

po
si

to
ry

.  
It 

al
so

 h
ad

 c
re

at
ed

pa
rt 

tim
e 

K
M

 ro
lls

 li
ke

 C
hi

ef
 K

no
w

le
dg

e 
O

ffi
ce

r a
nd

 G
ro

up
 K

no
w

le
dg

e 
O

ffi
ce

rs
, w

ith
 a

 ta
sk

 fo
rc

e 
co

ns
tit

ut
ed

 b
y 

th
e 

D
ire

ct
or

, w
ho

 is
 th

e 
C

hi
ef

 E
xe

cu
tiv

e 
O

ffi
ce

r o
f t

he
 o

rg
an

iz
at

io
n.



Th
ou

gh
 th

e 
or

ga
ni

za
tio

n 
is

 p
re

do
m

in
an

tly
 R

&
D

 o
rie

nt
ed

, i
t h

as
 g

ro
up

s w
hi

ch
 a

re
 c

ar
ry

in
g 

ou
t t

ec
hn

ic
al

 se
rv

ic
es

, o
pe

ra
tio

n 
an

d 
m

ai
nt

en
an

ce
 a

nd
 p

ro
je

ct
 e

xe
cu

tio
n.

 B
rie

f d
es

cr
ip

tio
n 

of
 th

e 
ac

tiv
iti

es
 o

f
th

e 
gr

ou
ps

 a
re

 li
st

ed
 in

 T
ab

le
 1

 b
el

ow
 (I

G
C

A
R

, 2
01

1a
): 

Th
e 

ac
tu

al
 n

am
es

 o
f t

he
 g

ro
up

s a
re

 n
ot

 m
en

tio
ne

d 
fo

r c
on

fid
en

tia
lit

y

G
ro

up
A

ct
iv

iti
es

 G
1

C
ar

ry
in

g 
ou

t 
R

&
D

 a
nd

 a
na

ly
tic

 s
up

po
rt

w
ith

 r
es

pe
ct

 to
 a

ll 
th

e 
C

he
m

is
try

 a
sp

ec
ts

of
 th

e 
O

rg
an

iz
at

io
n

 G
2

D
ev

el
op

in
g 

El
ec

tro
ni

cs
 

an
d

In
st

ru
m

en
ta

tio
n 

Sy
st

em
s, 

pr
ov

id
in

g
co

m
pu

ta
tio

na
l 

an
d 

in
fo

rm
at

io
n 

se
rv

ic
es

to
 th

e 
O

rg
an

iz
at

io
n

G
3

Pr
ov

id
in

g 
En

gi
ne

er
in

g 
Se

rv
ic

es
 t

o 
th

e
O

rg
an

iz
at

io
n

G
4

D
es

ig
n 

an
d 

Pr
oj

ec
t E

xe
cu

tio
n

G
5

D
ev

el
op

m
en

t a
nd

 te
st

in
g 

 o
f  

m
od

el
s 

an
d

pr
ot

ot
yp

e 
co

m
po

ne
nt

s
G

6
C

ar
ry

in
g 

ou
t 

ba
si

c 
re

se
ar

ch
 a

nd
 a

pp
lie

d
re

se
ar

ch
 G

7
C

ar
ry

in
g 

ou
t b

as
ic

 re
se

ar
ch

 G
8

C
ar

ry
in

g 
ou

t  
D

es
ig

n 
an

d 
R

&
D

 G
9

Pl
an

t O
pe

ra
tio

n 
an

d 
M

ai
nt

en
an

ce
 G

10
Te

ch
no

lo
gy

 
D

ev
el

op
m

en
t, 

R
&

D
ac

tiv
iti

es
 a

nd
 P

ro
je

ct
 e

xe
cu

tio
n

Ta
bl

e 
1.

  G
ro

up
s A

nd
  A

ct
iv

iti
es

Th
e 

or
ga

ni
za

tio
na

l w
eb

si
te

 (I
G

C
A

R
, 2

01
1b

))
 re

ad
s t

he
 fo

llo
w

in
g 

fa
ct

s:

·  
   

   
 T

he
 o

rg
an

iz
at

io
ns

 w
as

 e
st

ab
lis

he
d 

in
 1

97
1 

w
ith

 a
 c

le
ar

 m
is

si
on

 o
f c

on
du

ct
in

g 
br

oa
d 

ba
se

d 
m

ul
ti 

di
sc

ip
lin

ar
y 

pr
og

ra
m

m
e 

of
 S

ci
en

tif
ic

 R
es

ea
rc

h 
an

d 
A

dv
an

ce
d 

En
gi

ne
er

in
g,

 d
ire

ct
ed

 to
w

ar
ds

th
e 

de
ve

lo
pm

en
t o

f s
od

iu
m

 c
oo

le
d 

Fa
st

 B
re

ed
er

 R
ea

ct
or

 T
ec

hn
ol

og
y.

·  
   

   
 O

ve
r t

he
 y

ea
rs

, t
he

 o
rg

an
iz

at
io

n 
ha

s e
st

ab
lis

he
d 

co
m

pr
eh

en
si

ve
 R

&
D

 fa
ci

lit
ie

s c
ov

er
in

g 
th

e 
en

tir
e 

sp
ec

tru
m

 o
f F

as
t B

re
ed

er
 R

ea
ct

or
 T

ec
hn

ol
og

y 
re

la
te

d 
to

 S
od

iu
m

 T
ec

hn
ol

og
y,

 R
ea

ct
or

En
gi

ne
er

in
g,

 R
ea

ct
or

 P
hy

si
cs

, M
et

al
lu

rg
y 

an
d 

M
at

er
ia

ls
, C

he
m

is
try

 o
f F

ue
ls

 a
nd

 it
s m

at
er

ia
ls

, f
ue

l R
ep

ro
ce

ss
in

g,
 R

ea
ct

or
 S

af
et

y,
 C

on
tro

l a
nd

 In
st

ru
m

en
ta

tio
n,

 C
om

pu
te

r A
pp

lic
at

io
n 

et
c.

 a
nd

ha
s d

ev
el

op
ed

 a
 st

ro
ng

 b
as

e 
in

 a
 v

ar
ie

ty
 o

f d
is

ci
pl

in
es

 re
la

te
d 

to
 th

is
 a

dv
an

ce
d 

te
ch

no
lo

gy
.  

A
pa

rt 
fr

om
 th

ru
st

 a
re

as
 re

la
te

d 
to

 n
uc

le
ar

 te
ch

no
lo

gy
, t

he
 o

rg
an

iz
at

io
n 

ha
s c

re
de

nt
ia

ls
 a

s a
 le

ad
er

 o
f

ba
si

c 
re

se
ar

ch
 in

 v
ar

io
us

 fr
on

tie
r a

nd
 to

pi
ca

l a
re

as
.

·  
   

   
 T

he
 o

rg
an

iz
at

io
n 

ha
s s

ta
ff 

st
re

ng
th

 o
f 2

81
6 

in
cl

ud
in

g 
12

74
 E

ng
in

ee
rs

 a
nd

 S
ci

en
tis

ts
.  

Th
e 

an
nu

al
 o

ut
la

y 
of

 th
e 

O
rg

an
iz

at
io

n 
is

 6
70

 m
ill

io
n 

ru
pe

es
 to

w
ar

ds
 R

&
D

 a
ct

iv
iti

es
 a

nd
 p

la
n 

sc
he

m
es

.

·  
   

   
 M

an
y 

of
 th

e 
D

ep
ar

tm
en

ts
 o

f t
he

 O
rg

an
iz

at
io

n 
ar

e 
IS

O
 9

00
1.

20
08

 c
er

tif
ie

d.

·  
   

   
 T

he
 O

rg
an

iz
at

io
n 

ex
te

nd
s i

ts
 e

xp
er

tis
e 

an
d 

fa
ci

lit
ie

s t
o 

ot
he

r R
&

D
 S

ec
to

rs
 a

nd
 in

du
st

rie
s. 

 It
 a

ls
o 

ha
s c

ol
la

bo
ra

tio
ns

 w
ith

 o
th

er
 R

&
D

 O
rg

an
iz

at
io

n 
an

d 
ed

uc
at

io
na

l i
ns

tit
ut

io
ns

.  
It 

al
so

 h
as

id
en

tif
ie

d 
th

e 
kn

ow
le

dg
e 

ga
p 

ar
ea

s, 
w

he
re

 e
xp

er
tis

e 
ne

ed
s t

o 
be

 d
ev

el
op

ed
.

·  
   

   
 T

he
 o

rg
an

iz
at

io
n 

in
 it

s j
ou

rn
ey

 o
f e

xc
el

le
nc

e 
ha

s a
ch

ie
ve

d 
se

ve
ra

l s
ci

en
tif

ic
 a

nd
 te

ch
no

lo
gi

ca
l m

ile
st

on
es

, w
ith

 in
te

rn
at

io
na

l b
en

ch
m

ar
ks

 a
nd

 h
ig

h 
im

pa
ct

 o
n 

its
 m

is
si

on
 p

ro
gr

am
.  

To
 q

uo
te

, i
ts

D
ire

ct
or

 “
En

ha
nc

in
g 

Q
ua

lit
y 

an
d 

C
om

m
itm

en
t o

f H
um

an
 R

es
ou

rc
es

 is
 th

e 
ke

y 
to

 o
ur

 st
ra

te
gy

 o
f a

ch
ie

vi
ng

 a
nd

 su
st

ai
ni

ng
 e

xc
el

le
nc

e.
  W

e 
be

lie
ve

 in
 in

no
va

tio
ns

 in
 m

an
ag

em
en

t o
f S

ci
en

ce
 a

nd
Te

ch
no

lo
gy

 fo
re

nh
an

ci
ng

 o
ur

 fo
cu

s, 
cr

ea
tiv

ity
 a

nd
 p

ro
du

ct
iv

ity
” 

(I
G

C
A

R
, 2

00
7;

 p
. 2

)



It 
w

as
 d

ec
id

ed
 b

y 
th

e 
to

p 
m

an
ag

em
en

t t
o 

as
se

ss
 th

e 
K

no
w

le
dg

e 
M

an
ag

em
en

t M
at

ur
ity

 o
f t

he
 O

rg
an

iz
at

io
n 

an
d 

id
en

tif
y 

m
et

ho
ds

 to
 im

pr
ov

e 
th

e 
m

at
ur

ity
.  

In
 o

rd
er

 to
 a

ss
es

s t
he

 m
at

ur
ity

, t
he

K
no

w
le

dg
e 

M
an

ag
em

en
t M

at
ur

ity
 M

od
el

 (K
M

M
M

) d
ev

el
op

ed
 b

y 
th

e 
au

th
or

s w
as

 u
se

d 
(K

ur
ia

ko
se

 e
t a

l, 
20

11
). 

Th
e 

O
rg

an
iz

at
io

na
l s

tu
dy

 to
 a

ss
es

s t
he

 m
at

ur
ity

 w
as

 a
ls

o 
us

ed
 to

 v
al

id
at

e 
th

e 
m

od
el

. A
ca

se
 st

ud
y 

ap
pr

oa
ch

 w
as

 fo
un

d 
to

 b
e 

ap
pr

op
ria

te
 si

nc
e 

m
an

y 
of

 th
e 

qu
es

tio
ns

 w
er

e 
pe

rta
in

in
g 

to
 ‘h

ow
’ a

nd
 ‘w

hy
’ a

nd
 a

n 
in

 d
ep

th
 d

es
cr

ip
tio

n 
of

 th
e 

ph
en

om
en

on
 w

as
 re

qu
ire

d 
(Y

in
, 2

00
9)

.

3.
   

  K
no

w
le

dg
e 

M
an

ag
em

en
t M

at
ur

ity
 M

od
el

Th
e 

K
M

M
M

 (K
ur

ia
ko

se
 e

t a
l, 

20
11

) h
as

 si
x 

m
at

ur
ity

 le
ve

ls
. I

t i
de

nt
ifi

es
 fi

ve
 K

ey
 A

re
as

: P
eo

pl
e,

 P
ro

ce
ss

, T
ec

hn
ol

og
y,

 K
no

w
le

dg
e 

an
d 

R
et

ur
n 

O
n 

In
ve

st
m

en
t (

R
O

I)
. I

t a
ls

o 
id

en
tif

ie
s 2

0 
pa

ra
m

et
er

s
(K

ey
 P

ar
am

et
er

s)
 fo

r a
ll 

th
e 

K
ey

 A
re

as
 (P

eo
pl

e-
6,

 P
ro

ce
ss

-4
, T

ec
hn

ol
og

y-
6,

 K
no

w
le

dg
e-

3,
 R

O
I-

1)
. T

he
 p

ar
am

et
er

s c
an

 h
av

e 
di

ffe
re

nt
 v

al
ue

s c
al

le
d 

K
ey

 V
al

ue
s, 

w
hi

ch
 c

an
 b

e 
ei

th
er

 q
ua

lit
at

iv
e 

va
lu

es
(L

ow
, M

ed
iu

m
 a

nd
 H

ig
h)

 o
r q

ua
nt

ita
tiv

e 
va

lu
es

 (0
-1

00
%

). 
Th

e 
va

lu
e 

‘N
il’

 in
di

ca
te

s t
ha

t, 
ei

th
er

 th
e 

pa
ra

m
et

er
 is

 n
ot

 a
pp

lic
ab

le
, o

r i
t i

s n
ot

 a
ss

es
se

d 
or

 th
e 

va
lu

e 
is

 n
eg

lig
ib

le
. E

ac
h 

m
at

ur
ity

 le
ve

l i
s

id
en

tif
ie

d 
by

 a
 g

ro
up

 o
f K

ey
 M

at
ur

ity
 In

di
ca

to
rs

 (K
M

I)
, w

hi
ch

 is
 a

 c
om

bi
na

tio
n 

of
 K

ey
 A

re
as

, K
ey

 P
ar

am
et

er
s a

nd
 K

ey
 V

al
ue

s. 
Th

e 
m

at
ur

ity
 le

ve
ls

 a
nd

 K
M

Is
 a

re
 re

pr
od

uc
ed

 in
 ta

bl
e 

1.

M
at

ur
ity

 L
ev

el
Pe

op
le

Pr
oc

es
s

Te
ch

no
lo

gy
K

no
w

le
dg

e
   

   
 R

O
I

0 D
ef

au
lt

 

_
_  

   
   

   
   

   
   

   
   

_O
nl

y 
ro

ut
in

e 
   

_  
 

1 In
iti

al
Aw

ar
en

es
s-

 L
ow

Pa
rti

ci
pa

tio
n 

-L
ow

K
M

 ro
le

s –
Lo

w
M

en
to

rin
g 

an
d

Su
cc

es
si

on
Pl

an
ni

ng
-L

ow
C

om
m

un
iti

es
 

of
Pr

ac
tic

e-
N

il
R

ew
ar

d 
an

d
R

ec
og

ni
tio

n
Sc

he
m

e-
 N

il
   

K
M

 
Po

lic
y-

Lo
w

K
M

St
ra

te
gy

-L
ow

K
M

Pr
oc

es
se

s-
Lo

w
 

Pr
oc

es
s

In
te

gr
at

io
n-

N
il

     

N
et

w
or

k-
M

ed
iu

m
D

at
a 

an
d

In
fo

rm
at

io
n

m
an

ag
em

en
t-

M
ed

iu
m

Ex
pl

ic
it

K
no

w
le

dg
e

M
an

ag
em

en
t-L

ow
Ta

ci
t 

K
no

w
le

dg
e

M
an

ag
em

en
t-L

ow
 K

E 
te

ch
ni

qu
es

-N
il

Te
ch

no
lo

gy
In

te
gr

at
io

n-
 N

il
 

 
K

no
w

le
dg

e
C

la
ss

ifi
ca

tio
n-

Lo
w

 
K

no
w

le
dg

e
C

ap
ab

ili
ty

A
re

as
-N

il
K

no
w

le
dg

e
O

rg
an

iz
at

io
n-

N
il

  

Em
pl

oy
ee

Sa
tis

fa
ct

io
n-

N
il

2 Q
ua

lit
at

iv
e

D
ev

el
op

m
en

t
 

Aw
ar

en
es

s-
M

ed
iu

m
Pa

rti
ci

pa
tio

n 
-

M
ed

iu
m

K
M

 ro
le

s -
M

ed
iu

m
M

en
to

rin
g 

an
d

Su
cc

es
si

on
Pl

an
ni

ng
-M

ed
iu

m
C

om
m

un
iti

es
 

of
Pr

ac
tic

e-
Lo

w
R

ew
ar

d 
an

d
R

ec
og

ni
tio

n
Sc

he
m

e-
 L

ow
     

K
M

 
Po

lic
y-

M
ed

iu
m

K
M

St
ra

te
gy

-
M

ed
iu

m
K

M
Pr

oc
es

se
s-

M
ed

iu
m

 
Pr

oc
es

s
In

te
gr

at
io

n-
Lo

w
      

N
et

w
or

k-
H

ig
h

D
at

a 
an

d
In

fo
rm

at
io

n
m

an
ag

em
en

t-H
ig

h
Ex

pl
ic

it
K

no
w

le
dg

e
M

an
ag

em
en

t-
M

ed
iu

m
Ta

ci
t 

K
no

w
le

dg
e

M
an

ag
em

en
t-

M
ed

iu
m

K
E 

Te
ch

ni
qu

es
-

Lo
w

Te
ch

no
lo

gy
In

te
gr

at
io

n-
Lo

w
 

K
no

w
le

dg
e

C
la

ss
ifi

ca
tio

n-
M

ed
iu

m
K

no
w

le
dg

e
C

ap
ab

ili
ty

A
re

as
-M

ed
iu

m
 

K
no

w
le

dg
e

O
rg

an
iz

at
io

n-
M

ed
iu

m
       

Em
pl

oy
ee

Sa
tis

fa
ct

io
n-

M
ed

iu
m



  
3 Q

ua
nt

ita
tiv

e
D

ev
el

op
m

en
t

 

Aw
ar

en
es

s-
>5

0
Pa

rti
ci

pa
tio

n 
->

50
K

M
 ro

le
s -

>5
0

M
en

to
rin

g 
an

d
Su

cc
es

si
on

Pl
an

ni
ng

->
50

C
om

m
un

iti
es

 
of

Pr
ac

tic
e-

>5
0

R
ew

ar
d 

an
d

R
ec

og
ni

tio
n

Sc
he

m
e-

 >
50

  

K
M

 
Po

lic
y-

>5
0

K
M

St
ra

te
gy

->
50

K
M

Pr
oc

es
se

s-
>5

0 
Pr

oc
es

s
In

te
gr

at
io

n-
>5

0
    

 

N
et

w
or

k-
>5

0
D

at
a 

an
d

In
fo

rm
at

io
n

m
an

ag
em

en
t->

50
Ex

pl
ic

it
K

no
w

le
dg

e
M

an
ag

em
en

t->
50

Ta
ci

t 
K

no
w

le
dg

e
M

an
ag

em
en

t->
50

 K
E 

 t
ec

hn
iq

ue
s-

>5
0

Te
ch

no
lo

gy
In

te
gr

at
io

n-
>5

0
 

K
no

w
le

dg
e

C
la

ss
ifi

ca
tio

n-
>5

0
K

no
w

le
dg

e
C

ap
ab

ili
ty

A
re

as
->

50
K

no
w

le
dg

e
O

rg
an

iz
at

io
n-

>5
0

     

Em
pl

oy
ee

Sa
tis

fa
ct

io
n-

>5
0%

4 M
at

ur
ity

 

Aw
ar

en
es

s-
>9

0
Pa

rti
ci

pa
tio

n 
->

90
K

M
 ro

le
s -

>9
0

M
en

to
rin

g 
an

d
Su

cc
es

si
on

Pl
an

ni
ng

->
90

C
om

m
un

iti
es

 
of

Pr
ac

tic
e-

>9
0

R
ew

ar
d 

an
d

R
ec

og
ni

tio
n

Sc
he

m
e-

 >
90

 

K
M

 
Po

lic
y-

>9
0

K
M

St
ra

te
gy

->
90

K
M

Pr
oc

es
se

s-
>9

0 
Pr

oc
es

s
In

te
gr

at
io

n-
>9

0
     

N
et

w
or

k-
>9

0
D

at
a 

an
d

In
fo

rm
at

io
n

m
an

ag
em

en
t->

90
Ex

pl
ic

it
K

no
w

le
dg

e
M

an
ag

em
en

t->
90

Ta
ci

t 
K

no
w

le
dg

e
M

an
ag

em
en

t->
90

 
K

E 
te

ch
ni

qu
es

-
>9

0
Te

ch
no

lo
gy

In
te

gr
at

io
n-

>9
0

K
no

w
le

dg
e

C
la

ss
ifi

ca
tio

n-
>9

0
K

no
w

le
dg

e
C

ap
ab

ili
ty

A
re

as
->

90
 

K
no

w
le

dg
e

O
rg

an
iz

at
io

n-
>9

0
  

Em
pl

oy
ee

Sa
tis

fa
ct

io
n-

>9
0%

5 Ex
te

nd
ed

-
or

ga
ni

za
tio

na
l

m
at

ur
ity

Sa
m

e 
as

 
le

ve
l 

4 
w

ith
ex

te
nd

ed
 v

al
ue

 c
ha

in
 o

f
th

e 
or

ga
ni

za
tio

n.

Sa
m

e 
as

 
le

ve
l 

4
w

ith
 

ex
te

nd
ed

va
lu

e 
ch

ai
n 

of
 t

he
or

ga
ni

za
tio

n

Sa
m

e 
as

 
le

ve
l 

4 
w

ith
ex

te
nd

ed
 v

al
ue

 c
ha

in
 o

f t
he

or
ga

ni
za

tio
n

Sa
m

e 
as

 l
ev

el
 4

 w
ith

ex
te

nd
ed

 v
al

ue
 c

ha
in

of
 th

e 
or

ga
ni

za
tio

n

Sa
m

e 
as

 le
ve

l 4
 w

ith
ex

te
nd

ed
 v

al
ue

 c
ha

in
of

 th
e 

or
ga

ni
za

tio
n

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
   

   
  T

ab
le

 2
.  

M
at

ur
ity

 L
ev

el
s A

nd
 K

ey
 M

at
ur

ity
 In

di
ca

to
rs





As per the model, for an organization to be in a specific maturity level, all the KMIs pertaining to that level and all preceding levels need to be satisfied. No levels
satisfies all the KMIs pertaining to one level say level 1 and at least one KMI pertaining to the next level for each KA, then organization can be considered to be in
organization satisfies at least 50% of the KMIs pertaining to level 2 for each KA, then that organization can be considered to be in a level of 1++. Also if the organ
1 and satisfies at least one KMI or at least 50 % of the KMIs of level 2 in one or more  specific KAs alone, the organization is considered to be in level 1 in the ov
specific KAs alone.

4.     Case Study

According to Yin (2009) case studies are preferred, when,  how, or why questions are posed, the investigator has little control over the events and  the focus is on a
real-life context.  In case studies the richness of the phenomenon and the extensiveness of the real life context require the case study investigators to cope with a te
more variables of interest than data points.  Here, an essential tactics is to use multiple sources of evidence, with data needing to coverage in a triangular fashion (

4.1.     Research Methodology

The main research questions are:

·         Why the organization had initiated the formal KM practices?  

·         How can the KM practices of the organization be improved to achieve its objectives?

Since, the main research questions are ‘how’ and ‘why’ type, case study is the most appropriate methodology (Yin, 2009).

The other research questions are:

·         What is the current level of KM maturity of the Organization?

·         What are the current maturity levels of different Groups of the Organization?

·         Is there any  difference in the maturity levels of individual Groups, if so what are the reasons?

·         What are the possible ways in which the maturity levels of the organization can be improved?

In order to answer the above questions, it is necessary to have a structured methodology to implement the KM practices and to measure the progress of the implem
consideration.  A KM maturity model is an accepted methodology (Klimko, 2001) for systematic implementation of Knowledge Management practices.  Hence, a 
model was developed by the authors (Kuriakose et al, 2011 ) and it  is used as the basis, to find the probable answers to the main research questions and to evaluat
organization as a whole and the individual Groups in the organization.

The main focus of the case study is the KM implementation and current KM practices of the organization.  After identifying the current stage of the KM practices 
identifies the ways and means to improve further and to move to higher maturity levels.  It also tries to find out the probable inhibitors of KM maturity in the orga

The study propositions are:

·         Organization had implemented Knowledge Management practices to achieve sustainable superior performance and break through innovation.

·         Organization is keen to identify the inhibitors to achieve higher levels of maturity and eliminate them

The unit of analysis is the KM practices of the organization and sub units of analysis are the KM practices of the groups of the organization.



4.2.     Plot Study

Pilot study was conducted using semi-structured interviews with selected representatives of the organization.  Plot study revealed that the KM awareness needs sig
study revealed some of the prevailing inhibiting factors for attaining higher levels of KM maturity.

4.3.     Embedded Case Study

Since there are sub-units of analysis, an embedded case study is found to be appropriate (Yin, 2009). Based on the experience gained through pilot study, the follo
the case study:

·         Conduct  an awareness seminar in each group,

·         Conduct a focus group discussion with the participants on their current practices and expectations

·         Administer a questionnaire.

·         Verify various records

 Based on the study, the current maturity levels of individual groups were arrived at by the investigators. The records verified includes the web site of the organiza
organization, the knowledge management portal of the organization, and various data and information management systems of the organization. The Key Maturity
arrived at, by the investigators are depicted in the table 3.
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The questionnaire contained 21 factors, that can influence KM maturity, which were developed based on the discussions in Bukowitz and Williams (1999) and the
factors can act as enablers and the absence can act as inhibitors. The questionnaire used a five point Likert scale (strongly agree, agree, neither agree/nor disagree,
collect the response from the participants.  The questionnaire was pre-tested, with a few senior, middle and junior level employees, for the understanding of the qu
represented. Based on the feedback received, the structure was modified to make the inhibiting factors more explicit by adding the ‘if’ to all the inhibiting factors.
“lack of adequate time” the initial question was ‘I am willing to  share more of my work, experiences, ideas, expertise, etc. with other members of the organization
organizational  knowledge repository, if: I have more time’. The question was modified as ‘I am willing to share more of my work, experiences, ideas, expertise, e
organization as my contribution to the organizational knowledge repository: if I have more time’. Also since the questionnaire was personally administered, by the
seminar, the necessary clarifications could be provided. However the clarifications required were  minimum.

If the answer to the question is ‘strongly agree’, it indicates that ‘lack of time’ is a strong inhibiting factor. If the answer is ‘strongly agree’ or ‘agree’ it is consider
(Kulkarni and Freeze, 2004). The mean, standard deviation and percentage of positive responses for each group are summarized in the table 4. The strongest inhib
highlighted.

S.No Inhibitors G1 G2 G3 G4 G5 G6 G7
M SD PR M SD PR M SD PR M SD PR M SD PR M SD PR M

1 Lack of �me 3.33 1.12 56 3.43 1.01 54 3.86 0.92 78 4.13 0 .81 87 3.82 0.97 74 3.93 0.96 78 3.67

2 Lack of awareness of knowledge
requirements

3.67 1.12 75 3.94 0.73 77 3.95 1.00 81 4.31 0.48 100 4.13 1.00 82 3.86 0.99 71 4.28

3
Lack of exper�se in organizing the
available Knowledge

4.33 1.12 78 3.40 1.01 51 3.70 0.91 70 3.88 0.62 75 3.97 0.90 77 2.86 0.91 28 3.44

4
Lack of awareness of the process of
contribu�on

4.11 0.33 100 3.66 0.84 60 4.08 0.72 84 4.00 0.52 87 4.03 0.81 79 3.36 1.11 50 3.89

5 Lack of assistance in contribu�on
3.22 1.39 44 3.20 1.21 43 3.43 1.12 54 3.56 0.89 56 3.38 1.16 59 2.21 1.37 14 2.83

6
Lack of user friendly technology
infrastructure

3.67 1.32 67 4.06 0.76 80 4.00 0.78 75 4.31 0.70 87 4.28 0.69 92 3.93 0.96 64 3.72

7
Lack of integra�on of the process of
contribu�on with day-today work

3.11 1.45 56 4.09 0.70 86 3.92 0.89 67 4.44 0.73 87 4.38 0.63 82 4.00 0.85 78 3.83

8
Lack of awareness of the u�lity of the
contribu�ons

4.22 0.67 89 3.40 1.03 54 3.57 1.01 57 3.44 1.03 62 3.77 0.81 69 3.86 0.83 71 3.39

9 Lack of tangible reward 3.78 1.09 56 3.00 1.08 34 3.03 1.21 32 2.94 1.06 31 3.38 1.09 43 3.00 0.93 21 3.00

10 Lack of recogni�on 4.22 1.20 67 3.29 0.99 48 3.14 1.13 38 3.06 1.29 50 3.59 1.23 66 3.21 1.15 43 3.00

11 Lack of gratefulness 4.44 1.13 78 3.03 0.89 28 3.22 1.20 40 3.13 1.20 37 3.44 1.25 54 2.57 1.12 14 2.83

12 Lack of feedback 4.56 0.53 100 3.77 1.06 74 3.89 0.97 70 3.88 0.96 81 4.10 0.75 77 2.00 0.65 78 3.94

13
Lack of weightage for contribu�on in
performance appraisal

2.89 1.36 33 3.31 1.11 46 3.35 1.14 46 3.31 1.45 62 3.64 1.04 66 3.71 0.80 78 3.00

14
Lack of protec�on of intellectual 
property

4.11 1.27 78 3.40 3.80 48 3.41 1.01 48 2.75 1.34 31 3.54 1.27 56 4.14 0.83 86 3.44

15
Lack of assurance against nega�ve 
reverse impact

3.89 0.78 67 3.80 0.93 71 3.84 0.90 67 3.31 1.14 50 3.56 1.17 64 4.36 0.81 93 3.39

16
Lack of assurance against beli�ng by
colleagues

3.22 0.97 33 2.80 1.13 28 3.27 0.90 38 2.69 1.08 18 2.90 1.02 25 3.21 0.77 43 2.61

17
Lack of awareness on the significance of
the contribu�on to the organiza�on

4.11 1.05 78 3.77 1.03 66 3.73 1.07 62 3.88 1.15 75 4.18 0.91 84 4.43 0.49 100 4.00

18
Lack of direc�ve from the repor�ng
officer

3.11 0.93 33 3.06 1.00 31 3.05 0.97 38 3.50 1.15 50 3.36 0.84 38 3.57 1.05 50 2.83

19 Lack of contribu�ons from colleagues
3.67 0.87 67 3.00 1.06 34 2.97 1.07 27 3.00 1.26 31 3.31 1.06 43 3.64 0.89 50 2.83
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Lack of assurance on mee�ng the
knowledge  requirements by the
organiza�onal knowledge repository

4.00 0.76 78 3.43 1.09 46 3.54 0.96 57 3.50 0.86 75 3.87 0.86 66 3.54 0.93 61 3.11

21
Lack of mandatory organiza�onal policy
on contribu�ons

4.00 0.7 78 3.26 1.07 74 3.14 1.25 43 3.00 1.41 31 3.31 1.17 46 3.07 0.88 21 2.67

Table 4: Inhibiting Factors Of  Groups (M – Mean ; SD – Standard Deviation ;   PR – Positive Response)

4.4.     Analysis

The analysis was carried out based on various groups of the organization to identify the maturity levels of individual groups and the prominent inhibiting factors.  
organization wide to identify the most prominent inhibiting factors.

4.4.1.     Groups

The knowledge management maturity of various groups is discussed in the following sections.

Group G1: The group has achieved a maturity of Level1+,  in ‘People’ Key Area, since it has achieved   ‘Low’ performance in ‘Communities of Practice’ and ‘Re
which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key Area. The group is in Level 1+, in ‘Technology’ Key Area, since it has achieved ‘H
maturity in ‘Knowledge’ Key Area. The group has achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of feed back’, with a mean of 4.56, standard deviation of 0.53 and 100% positive responses.

Group G2: The group has achieved a maturity of Level1++,  in  ‘People’ Key Area, since it has achieved a ‘Medium’ performance in ‘Awareness’, ‘Participation’ 
performance in ‘Communities of Practice’ and ‘Reward and Recognition Scheme’ , which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Ke
in  ‘Technology’  Key Area, since it has achieved ‘High’ in ‘ Network’, ‘Medium’ in  ‘Explicit KM’ and ‘Low’ in ‘KE Techniques’. It is in Level 1 maturity in ‘Kn
achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of integration of the process of contribution with day to day work’, with a mean of 4.09, standard deviation of 0.70 and 86%

Group G3: The group has achieved a maturity of Level1+, in ‘People’ Key Area, since it has achieved a   ‘Low’ performance in ‘Communities of Practice’, and ‘R
which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key Area. The group is in Level 1+, in ‘Technology’ Key Area, since it has achieved ‘H
maturity in ‘Knowledge’ Key Area. The group has achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of awareness of the process of contribution’, with a mean of 4.08, standard deviation of 0.72 and 84% positive responses.

Group G4: The group has achieved a maturity of Level1+, in ‘People’ Key Area, since it has achieved a   ‘Low’ performance in ‘Reward & Recognition Scheme’ 
which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key Area. The group is in Level 1+, in ‘Technology’ Key Area, since it has achieved ‘H
maturity in ‘Knowledge’ Key Area. The group has achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of integration of the process of contribution with day to day work’, with a mean of 4.44, standard deviation of 0.73 and 87%

Group G5: The group has achieved a maturity of Level1++,  in  ‘People’ Key Area, since it has achieved a ‘Medium’ performance in ‘Awareness’, ‘Participation’ 
performance in ‘Communities of Practice’ and ‘Reward & Recognition Scheme’, which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key 
‘Technology’ Key Area, since it has achieved ‘High’ in ‘Network’ and ‘Medium’ in ‘Explicit KM’. It is in Level 1+ maturity in ‘Knowledge’ Key Area, since it ha
‘Knowledge Classification’. The group has achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of integration of the process of contribution with day to day work’, with a mean of 4.38, standard deviation of 0.63 and 82%



Group G6: The group has achieved a maturity of Level1+, in ‘People’ Key Area, since it has achieved a   ‘Low’ performance in ‘Reward& Recognition scheme’ a
pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key Area. The group is in Level 1+, in ‘Technology’ Key Area, since it has achieved ‘High’ i
in ‘Knowledge’ Key Area. The group has achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of awareness on the significance of contribution to the organization’, with a mean of 4.43, standard deviation of 0.49 and 10

Group G7: The group has achieved a maturity of Level1++,  in  ‘People’ Key Area, since it has achieved a ‘Medium’ performance in ‘Awareness’, ‘Participation’ 
performance in ‘Reward& Recognition scheme’ and ‘Communities of Practice’, which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key A
‘Technology’ Key Area, since it has achieved ‘High’ in ‘Network’, ‘Medium’ in ‘Explicit KM’, and ‘Tacit KM’. It is in Level 1++ maturity in ‘Knowledge’ Key A
performance in ‘Knowledge Classification’ and ‘Knowledge Capability Area’. The group has achieved an over all KM maturity of Level 1.

The strongest inhibiting factor is ‘lack of awareness of knowledge requirements’, with a mean of 4.28, standard deviation of 0.67 and 88% positive responses

Group G8: The group has achieved a maturity of Level1++,  in  ‘People’ Key Area, since it has achieved a ‘Medium’ performance in ‘Awareness’, ‘Participation’ 
performance in ‘Reward& Recognition scheme’ and ‘Communities of Practice’, which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key A
‘Technology’ Key Area, since it has achieved ‘High’ in ‘Network’. It is in Level 1 maturity in ‘Knowledge’ Key Area. The group has achieved an over all KM mat

The strongest inhibiting factor is ‘lack of awareness on the significance of contribution to the organization’, with a mean of 4.32, standard deviation of 0.98 and 82

Group G9: The group has achieved a maturity of Level1++,  in  ‘People’ Key Area, since it has achieved a ‘Medium’ performance in ‘Awareness’, ‘Participation’ 
performance in ‘Reward & Recognition Scheme’ and ‘Communities of Practice’, which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key 
‘Technology’ Key Area, since it has achieved ‘High’ in ‘Network’, ‘Medium’ in ‘Explicit KM’. It is in Level 1 maturity in ‘Knowledge’ Key Area. The group has 
Level 1.

The strongest inhibiting factor is ‘lack of awareness of the process of contribution’, with a mean of 4.14, standard deviation of 0.53 and 93% positive responses.

Group G10: The group has achieved a maturity of Level1+, in ‘People’ Key Area, since it has achieved a   ‘Low’ performance in ‘Reward & Recognition Scheme
which pertains to level 2 performance. It is in Level 1 maturity in ‘Process’ Key Area. The group is in Level 1+, in ‘Technology’ Key Area, since it has achieved ‘H
maturity in ‘Knowledge’ Key Area. The group has achieved an over all KM maturity of Level 1.

4.4.2 Organization

The overall organizational KM maturity is determined by the lowest level achieved by any of the groups. Hence the KM maturity of the organization is  Level1+, 
‘Process’ Key Area,  Level 1+, in  ‘Technology’  Key Area and  Level 1 maturity in ‘Knowledge’ Key Area. The organization has achieved an ‘Employee Satisfact
However as per the model ROI is not evaluated for Level 1 maturity. The organization has achieved an overall KM maturity of Level 1. The inhibiting factors of t
mean is depicted in table 5.

Sl.No. Inhibiting Factors Mean SD PR
1 Lack of user friendly technology infrastructure 4.10 0.81 77.
2 Lack of integra�on of the process of contribu�on with day-today work 4.08 0.85 78.
3 Lack of awareness of knowledge requirements 4.03 0.87 82.
4 Lack of awareness on the significance of the contribu�on to the organiza�on 4.01 0.99 75.
5 Lack of feedback 4.00 0.85 77.
6 Lack of awareness of the process of contribu�on 3.89 0.80 73.
7 Lack of �me 3.72 1.00 68.
8 Lack of assurance against nega�ve  reverse impact 3.71 1.02 64.
9 Lack of exper�se in organizing the available Knowledge 3.71 0.92 64.
10 Lack of awareness of the u�lity of the contribu�ons 3.68 0.95 64.



11 Lack of assurance on mee�ng the knowledge  requirements by the organiza�onal knowledge repository 3.58 0.98 56.
12 Lack of protec�on of intellectual property 3.50 1.17 53.
13 Lack of recogni�on 3.35 1.12 48.
14 Lack of weightage for contribu�on in performance appraisal 3.34 1.19 51.
15 Lack of assistance in contribu�on 3.31 1.12 48.
16 Lack of direc�ve from the repor�ng officer 3.27 0.98 40.
17 Lack of gratefulness 3.17 1.10 37.
18 Lack of tangible reward 3.12 1.14 36.
19 Lack of mandatory organiza�onal policy on contribu�ons 3.09 1.16 37.
20 Lack of contribu�ons from colleagues 3.09 1.07 34.
21 Lack of assurance against beli�ng by colleagues 3.00 1.05 31.

Table 5: Inhibiting Factors Of The Organization (SD – Standard Deviation; PR – Positive Response)

The most predominant inhibiting factors based on mean (mean >=4.0) are ‘lack of user friendly technology infrastructure’ (mean=4.10),  ‘ lack of integration of th
day work’  (mean=4.08), ‘lack of awareness of knowledge requirements’ (mean=4.03), ‘lack of awareness on the significance of the contribution to the organizatio
feedback’ (mean=4.00). The organization need to formulate and implement an action plan to eliminate or at least minimize the inhibiting factors, to achieve higher

The demographic variables of the participants are shown in the pie chart 1. Though the organization is predominantly Research & Development, the highest numb
development work (31%), followed by research (27%).  The participants were mostly graduates (44%), followed by postgraduates (29%). The discipline of engine
compared to science (27%). The participants were middle level officers (68%). Gender distribution was male 83% and female 27%. More of younger generation p
<10=43%) in the study.
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Diploma 18

Graduate 44

Post Graduate 29
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Engineering 73
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Pie Chart.  Demographic Variables Of The Participants

4.5.     Validation

Four tests that have been commonly used to establish the quality of any empirical research are construct validity, internal validity, external validity and reliability Y
in the following sections.

Construct Validity: 

It is concerned with identifying correct operational measures for the concepts being studied. A pilot study was conducted across the cross section of the org
received were implemented in the case study. This case study used multiple sources of evidences like focus group discussion, structured interview, question
organizational annual report etc.  Also, the case study was conducted by a team of investigators.  The key informants of the organization have reviewed the
study satisfies the construct validity.

Internal Validity:

It is concerned with establishing causal relationship in which certain conditions are believed to lead to other conditions.  Since this case study is an explora

External Validity:

It is concerned with generalization of the studies findings.  Since the case study has embedded sub units of analysis, the findings of the study can be analyt
organizations.

Reliability:

It is concerned with demonstrating that the operations of the study can be repeated with the same results.  The goal of reliability is to minimize the biases i
conducted by a team of investigators and it used multiple sources of evidences, the reliability can be ensured.

SO/C-E 68

SO/F-G 15

SO/H & Above 2

  

Gender %

Male 83

Female 17

  
 
  

Age %

< 30 31

30 - 39 28

40 - 50 25

> 50 15

  

Service %

< 10 43

10 - 19 24

20 - 30 19

> 30 14
  



In addition to the above four tests, the study also satisfies discriminant validity (Trochim, 2006). Different groups of the organization are at different levels of matu
areas. This indicates that key areas are distinct and not correlated, providing evidence of discriminant validity. Also the ‘absolute test’ specified by Kulkarni and F
For every key area, achieving a lower level maturity is a prerequisite for achieving next level maturity (Kulkarni and Freeze, 2004). The results indicate that none 
without satisfying the lower levels. Hence the study validates the Knowledge Management Maturity Model

5.      Conclusion and Future Work

 The case study was used to identify the current KM maturity of the organization and its individual groups.  Though the organization is in Level 1 in the over all m
‘People’ and ‘Technology’ Key Area. The organization need to focus more on ‘Process’ and ‘Knowledge’ Key Areas to move to Level 1+.   For the organization to
qualitatively improve on the various parameters identified in the model. Also it needs to have a mechanism to monitor and take corrective actions on the qualitativ
it needs to eliminate the inhibitors of KM maturity, identified by the study.

Following are some of the suggestions made by the participants that indicate the areas that need to be improved. “some persons from each section should be made
information available”; “all organizational publications should be made available in the portal”; “provision for marks for documents and contributors should be av
be made available”; “in addition to approved knowledge documents, unapproved knowledge documents, blogs are also to be made available”; “search capability m
credit should be given to the knowledge sharer”; “submission of  knowledge documents should be made mandatory”; “record of important discussions and talks sh

The active participation of the employees and the suggestions received from them indicate that the awareness and interest in KM activities have significantly impr

Similar study can be repeated at periodic intervals to evaluate the improvement in KM maturity and identify other inhibiting factors if any. Also it is possible to de
with a mix of case study and survey approach spread across a period of about  five  years. Many parameters like improvement in the usage, contribution, participa
derived from the portal itself.
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